
Revised 10/16/14 

WALLKILL CENTRAL SCHOOL DISTRICT NOTICE OF NON-DISCRIMINATION 
 

1. All students of the Wallkill Central School District have a right to feel respected and safe.  

Consequently, we want you to know about our policy to prevent discrimination based on race, 

color, creed, ethnicity, national origin, religion, religious practice, disability, sexual orientation, 

age, sex (including sexual harassment), gender (identity, expression and nonconformity to gender 

stereotypes), weight, predisposing genetic characteristics, marital status, military status, and 

domestic violence victim status. This policy applies to students in connection with all academic, 

educational, extra-curricular, athletic, and other programs of the school whether they take place in 

the facilities of the school, on a school bus, at a class or training program sponsored by the school 

at another location, or elsewhere. 

 

2. Discrimination may include, but is not limited to the following, when based on one’s membership 

in a protected category:  

 

a. name calling, jokes or rumors; 

b. pulling on clothing; 

c. graffiti; 

d. notes or cartoons; 

e. unwelcome touching of a person or clothing; 

f. offensive or graphic posters or book covers;  

g. any words or actions that make you feel uncomfortable, embarrass you, hurt your feelings 

or make you feel bad; or 

h. denial of access to a school program or activity 

 

3. If any words or actions by another student, district personnel, or third party, such as volunteers, 

vendors, contractors, or visitors, make you feel uncomfortable, embarrassed, angry or unsafe, and 

you perceive that such conduct is being exhibited as a result of your race, color, creed, ethnicity, 

national origin, religion, religious practice, disability, sexual orientation, age, sex (including sexual 

harassment), gender (identity, expression and nonconformity to gender stereotypes), weight, 
predisposing genetic characteristics, marital status, military status, or domestic violence victim 

status, you must make a report (either oral or in writing) which should be given to a teacher, 

counselor, assistant principal, the principal or the District Compliance Officer. 

 

4. Your right to privacy will be respected as much as possible. 

 

5. We take seriously all reports of discriminatory conduct and will take all appropriate actions based 

on your report. 

 

6. The School District will also take action if anyone tries to intimidate you or take action to harm you 

because you have reported an incident. 

 

7. This is a summary of the School District non-discrimination policy. Complete policies and 

procedures are available in the District Office upon request. 

 

8. Students considering themselves to have a grievance against the District on the basis of race, color, 

creed, ethnicity, national origin, religion, religious practice, disability, sexual orientation, age, sex 

(including sexual harassment), gender (identity, expression and nonconformity to gender 

stereotypes), weight, predisposing genetic characteristics, marital status, military status, or 

domestic violence victim status may contact Brian Devincenzi, District Compliance Officer, at 895-

7102 for a copy of the Grievance Procedure and for assistance in processing such a grievance. 


